ΚΕΝΕΣ ΘΕΣΕΙΣ ΣΤΟ ΔΙΕΘΝΕΣ ΠΟΙΝΙΚΟ ΔΙΚΑΣΤΗΡΙΟ

(INTERNATIONAL CRIMINAL COURT)

Το Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων γνωστοποιεί ανακοίνωση του Διεθνούς Ποινικού Δικαστηρίου αναφορικά με την πλήρωση δύο κενών θέσεων:

1. Project Administrator for Permanent Premises (P-2)

	Vacancy Announcement No.
	07-ADM-105-RE

	Deadline for Applications
	15.07.2007

	Post number
	ICC-5200-E-P-2-5972

	Duty Station
	The Hague

	Organizational Unit
	Registry

	Type of Appointment and duration
	One year with the possibility of extension (six months probationary period)

	Minimum net annual salary (single rate)
	€ 48,804 (subject to change) tax-free



DUTIES AND RESPONSIBILITIES
The International Criminal Court (ICC) is a newly established permanent international organization, based in The Hague, with currently 104 States Parties. Its mandate is to exercise jurisdiction over persons for the most serious crimes of international concern, in an effort to end impunity for the perpetrators of these crimes and prevent their commission in the future.
At present, the ICC is housed in interim premises. The Court is in the process of developing solutions for permanent accommodation and is therefore recruiting the appropriate specialist assistance. 

The Court is in the process of establishing a Project Office Permanent Premises of which it was requested to establish and staff in December 2006. The main functions of the Project Office Permanent Premises will be the preparation and definition of the Court’s functional and technical requirements, development of the project organization, preparation of decisions, management information system, budget control, schedule control and representation of the interests of the Court to the host State or other parties in regard to the future Permanent Premises.

The Project Director, as the head of this office, will be responsible to the Court leadership for the management of all necessary tasks in regard to the development of the future Permanent Premises for the Court, including the development of organization systems and controls in accordance with the regulations of the Court. 

Under direct supervision of the Project Director, the incumbent will assist the Project Director to perform his functions in the areas listed above. More specific responsibilities include:

• Assist in the build-up of and ensure the proper organization and administration of the Project Office, including the preparation of meetings on different administrative matters (e.g. proposing topics for discussion, drafting agendas, ensuring follow-up action etc.);
• Advise and assist the Project Director on all matters related to the administration and technical establishment of the Project Office to increase the efficiency of the unit and to achieve objectives;
• Draft documents and correspondence on matters relating to the organization and administration of the Project Office; 
• Assist in the work planning, schedule management, risk management, change and cost management of the project;
• Assist in the elaboration of budgetary and financial documents for the project;
• Assist in the contract management and communicate with contractors;
• Prepare and conduct construction site visits to observe work progress and the implementation of decisions and identify implications on differing course of action from the technical side.
• Maintain and manage all documents/records concerning the project;
• Act as communication focal point and process and provide information concerning the project of the Permanent Premises, particularly on a variety of administrative and operational issues;
• Assist in preparation of reports, presentations and recommendations to higher decision levels and other stakeholders involved on the development of the project;
• Liaise, under the authority of the Project Director, with all parties involved in the project, including the participation in external meetings (e.g., meetings with the host State, contractors, designers etc.);
• Perform other duties as required.;

QUALIFICATIONS AND EXPERIENCE
• Education: Advanced university degree preferably in civil engineering (Quantity Surveyor) or in an area related to the construction industry;
• Experience: At least 2 (4 with a first level university degree) years of experience in the construction industry or in the management of major building projects;
• Professionalism: Demonstrated conceptual analytical and evaluative skills and ability to conduct and analysis, identifying issues, formulating opinions and making conclusions and recommendations; 
• Planning and Organizing: Ability to work autonomously, to establish priorities and to plan, coordinate and monitor own work plan; 
• Communication: Ability to write reports in a clear and concise manner using the proper English terminology of the construction industry and to communicate clearly and effectively orally in either of the working languages of the Court;
• Teamwork: Good interpersonal skills; ability to work in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity; 
• Commitment to continuous learning – Willingness to keep abreast of new developments in the field of project management; 
• Excellent computer skills and ability to use project-related software applications.

KNOWLEDGE OF LANGUAGES
Fluency in either of the working languages of the Court, English or French, is essential. Working knowledge of the other is desirable. Knowledge of another official language of the Court would be considered an asset. (Arabic, Chinese, Russian, Spanish)

NB:
The Court reserves the right not to make any appointment to this vacancy, to make an appointment at a lower grade, or to make an appointment with a modified job description
2. Chief, Information and Communication Technologies Section (P-5)

	Vacancy Announcement No.
	07-ITC-103-RE

	Deadline for Applications
	15.07.2007

	Post number
	ICC-3260-E-P-5-9597

	Duty Station
	The Hague

	Organizational Unit
	Information and Communication Technologies Section, Registry

	Type of Appointment and duration
	3 years with the possibility of extension (six months probationary period)

	Minimum net annual salary (single rate)
	€ 84,317 (subject to change) tax-free



DUTIES AND RESPONSIBILITIES
Under the direct supervision of the Director, CASD, the Chief, ICT will carry out the following functions.
1) Organisation-Wide Planning.
- participate as an integral part and active member in the strategic planning process of the Court;
- develop and maintain organisational information management policies and procedures;
- plan and oversee the design and the implementation of computer systems to intergrate office, information and data systems of the Organisation;
- ensure that the delivery of the system architecture is aligned with the business processes architecture of the requesting work units and complies with the organisational information security requirements;
- develop, coordinate, guide and maintain ICT policies, strategic and operational plans in support of the overall Court's values and objectives.
2) Leadership and Organisational Relationships.
- provide advice on evaluation, selection, implementation and maintenance of information systems, ensuring appropriate investment in strategic and operational systems;
- provide advice , counsel, training and service to the organisation network concerning IT issues;
- advice senior management on computer systems development and on the implication of various informatic and technological alternatives;
- represent the Court in relations to other organisations in matters pertaining to ICT issues, collaborate with UN bodies, governmental agencies, NGOs, and ensure relationships with alliance partners remain creditable and durable.
3) Management and Oversight.
- approve, coordinate, and control all projects related to development, and installation of major information systems for the Court;
- negotiate IT service level agreements with user organisations and monitor IT systems performance to assure service levels are being met;
- as manager of overall Court data security, establish, implement and reinforce technical policies and procedures to ensure protection of Court IT assets and the integrity, security and privacy of information;
- develop and maintain an organisation-wide business recovery plan to ensure timely and effective restoration of IT services in the event of a disaster;
- responsible for the design, development, maintenance and proper operation of the ERP system (series of integrated modular software applications intended to facilitate the management of electronic business activities in different sections of the Court in an effective, prompt and transparent manner).
4) Human Resources Management.
- responsible for the recruitment, development, motivation and retention of assigned staff conforming to budgetary objectives and personnel policies;
- supervise subordinate specialists, including the development and implementation of training programmes for subordinates and users.
5) Financial Management.
- develop and maintain the annual operating budget for the Court network information and technology systems operations consistent with the programme plans and established financial guidelines;
- responsible for monitoring ICT activities and costs as related to the overall utilization of resources required to meet programme operational requirements;
- review Court network-wide hardware and software acquisition and maintenance contracts ;
- develop, when possible, Court-wide master purchase or lease agreement for hardware, software, maintenance and telecommunication services.

QUALIFICATIONS AND EXPERIENCE
1) Advanced University degree in one of the following fields – Computer Science, Information Management, Communications, or related areas. 
2) A minimum of ten years progressively responsible experience in ICT working environment of which five years must be at the international level in a managerial position (with proven supervisory experience). 
3) Excellent communication and negotiation skills.
4) Demonstrated planning and organizational skills.
5) Ability to interact and liaise with internal and external partners.
6) Ability to work in a multicultural, multi-ethnic environment with sensitivity and respect for diversity.

KNOWLEDGE OF LANGUAGES
Fluency in either of the working languages of the Court, English or French, is essential. Working knowledge of the other is desirable. Knowledge of another official language of the Court would be considered an asset. (Arabic, Chinese, Russian, Spanish)

NB:
The Court reserves the right not to make any appointment to this vacancy, to make an appointment at a lower grade, or to make an appointment with a modified job description.



Οι ενδιαφερόμενοι, για οποιαδήποτε από τις ανωτέρω θέσεις, πρέπει να αποστείλουν το Personal History Form, το οποίο μπορούν να εξασφαλίσουν από τα κατά τόπους Επαρχιακά Γραφεία Εργασίας ή μέσω του διαδικτύου (http://www.icc-cpi.int ), στην πιο κάτω διεύθυνση:

Fax: +31 70 515 8553 
ICC - International Criminal Court
Recruitment - HR
P.O. BOX 19519
2500 CM The Hague
The Netherlands

Oι αιτήσεις μπορούν να αποστέλλονται και με ηλεκτρονικό ταχυδρομείο στην πιο κάτω διεύθυνση: E-mail: applications@icc-cpi.int 
Για περισσότερες πληροφορίες οι ενδιαφερόμενοι μπορούν να αποτείνονται στο Υπουργείο Εργασίας και Κοινωνικών Ασφαλίσεων, Τμήμα Εργασίας, τηλ.:22 400845
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